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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNMVENT POST GRADUATE COLLEGE
BERI NAG

Name of the head of the Institution

CHANDRA DATT SUNTHA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

05964- 244641

Mobile no.

9412096422

Registered Email

pgcol | egeberi nag@mai | . com

Alternate Email

sunt hacd@mai | . com

Address Near Nag Mandir
City/Town Beri nag Pithoragarh
State/UT Ut t ar akhand

Pincode

262531




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Jyoti N was Pant
Phone no/Alternate Phone no. 05964242027

Mobile no. 9756536121

Registered Email

pantj n@nmail . com

Alternate Email

i gacberi nag@mail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gpgcberinag. org/ Upl oads/ NACC/

AQARY202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gpgcberi nag. or g/ Upl oads/ AC/ Acade

nm c¥?0Cal ender 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75.75 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.09 2019 04- Mar - 2019 | 03- Mar-2024
6. Date of Establishment of IQAC 01-Jul -2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gpgcberinag.org/Uploads/NACC/AQAR%202017-18.pdf
http://gpgcberinag.org/Uploads/NACC/AQAR%202017-18.pdf
http://gpgcberinag.org/Uploads/AC/Academic%20Calender2018-19.pdf
http://gpgcberinag.org/Uploads/AC/Academic%20Calender2018-19.pdf

One day wor kshop on 06- Mar - 2019 17
Assi gnment Preparati on, 1
Eval uati on and record
keepi ng
Wor kshop on Preparation 23- Feb- 2019 20
of Power Poi nt 1
Presentation for NAAC
Peer Team
one day Training Program 06- May- 2019 13
for Non teaching staff in 1
GST, TDS and ot her
deducti ons
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Depart nment of Prepari ng Depart nment of 2018 6. 67

Bot any Student for Agricul ture, 730
life Lab to CGover nnent of
Land Proj ect Ut t ar akhand

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Organi zing one day Eco Sensitization canp collaboration with N bodh paryawaran
shodh ewam samazi ¢ sewa sanstha, Al nora on February 7, 2019. ¢ Organi zi ng one day
wor kshop on “Assi gnment Preparation, Evaluation and Record Keepi ng” on March 6,
2019. ¢ Organizing one day counseling session for college girls collaboration

wi th Ghanshyam Qi Child wel fare foundation, Pithoragarh on march 5, 2019. -



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5496_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5496_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5496_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5496_Minutes.pdf

Organi zi ng one day wor kshop for
2019. -

H mal ayan Gram Vi kas sanmiti Gangoli hat,

non teaching staff on “GST and TDS’
Organi zi ng one day Science outreach progranmme col | aboration with
Pit horagarh on May 7, 2019. -

on May 6,

Organi zi ng

Pl antati on Programme For Green Canpus tine to time.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encouragi ng the teaching staff for
Oientation and Refresher Progranmes.

Teaching staff participated in
Ref resher Course conducted by vari ous
uni versities.

Feedback

Feedback Col | ected, Anal ysed and
upl oaded to institutional website

Training Programme for Teaching Staff

To enhance skills anpbng teaching staff
one day workshop on " Assi gnnent
Preparation, Evaluation and Record
keepi ng" has been conducted on 06th
March 2019.

Trai ni ng Program For non-teaching staff

One-day workshop on "GST And TDS' was
conducted for non-teaching staff on
06th May 20109.

To organi ze Student
cutting issue

Programme on cross

Three student programre has been
orgnised in cross cutting issues

To conduct 10 val ue added certificate

progr amre

The follow ng 30 hours val ue added
certificate progranme has been

i ntroduced on 01052019 : Certificate in
Operation Research Certificate in
Intell ectual Property Rights
Certificate course in Quidance and
counselling Certificate in Basic
Conputing Certificate in Human Rights
Certificate in Tourismand travel
Certificate Course in GST Certificate

i n Conmuni cation skill

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Feb- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5496_Quality.xls

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 15- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Though the coll ege does not have its
own M S, however under e governance
initiatives of governnent the foll ow ng
nmodul es are functional: 1. Human
Resource Managenent System This nodul e
(www. heuknis.in) is provided by
directorate of higher education
Uttrakhand. It provided a separate user
Id and password for our Institution.
Al'l the information and details of the
staff are maintained in this portal. It
includes Information for Faculty
service record, Faculty Leave Records,

| eave encashment, sem nars and

wor kshops attended, books authored,
research publications and ot her
academ ¢ and non academ c contri butions
made by the faculty. 2. Financi al
Accounti ng Managenent System The
col l ege uses integrated finance
management syst em nodul e

(www. cts. uk. gov.in) provided by
uttarakhand governnent for its
financial accounting functions like
budgeting and all ocation of funds,
voucher details, reconciliation,
nonthly report generation, payment and
recei pt, records, Budget surrender and
ot her such functions. 3. Attendance
Managenent System Coll ege has own Bio
matric attendance system It maintains
the attendance data for teacher and
other staff. 4. Admi ssion and interna
examn nati on Management System the
col | ege uses online adm ssion system
nmodul e (www. kuadni ssi on. com) provi ded
by kumaun university. the college

provi des adm ssi ons based on online
merit system the entry of internal and
practical exam nation marks are

paperl ess and the entry of all marks
are made online basis through Kunmaun
uni versity exam nation portal.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e At the beginning of each academ c session, college prepares its proposed
academ c cal endar, which is pasted in the college notice board. The proposed
academni ¢ cal endar is prepared according to the notification and circulars
received fromthe affiliating Kumaun University. ¢ Induction progranme is
organi zed current year for newy admtted students to nmake them aware of the
mechani sm of curriculumdelivery, inplenentation and exanm nation. In this
programre students are encouraged to interact with faculty nenbers and get
requisite information. ¢« Every departnent conducts neetings for allotnent of
classes and curriculumdistribution anmong the teachers. Students are given
details of teaching assignment of each teacher at the beginning of a session by
the departnent. ¢ Based on the allotted teaching assignnments teachers prepare
their "teaching plans" according to the prescribed nunber of lectures allotted
in the university syllabus for each topic. « Along with the traditional chalk
and tal k nmethod, teachers regularly use power-point presentation, group
di scussion during the lectures. Students are also given opportunity of power
poi nt presentation as well as provided feedback instantly.  C ass
tests/surprise test and student seminars are held after conpletion of a section
of the syllabus and periodic review of performance of students is undertaken. -«
Interactive sessions with students and guardi ans are held to identify problem
areas. Special care is taken to address the problens of slow | earners, advanced
| earners and first generation |earners. Social net-working sites are al so used
by some departments for interaction between faculty and students beyond the
class hours .  EDUSAT facility available in the college is also used to
enhance understanding and |l earning. the college gets the subject wi se and topic
wi se schedul e of session for each nonth fromstate Eduset cell in advance and
comruni cated to each acadeni c departnment by the coll ege EDUSET conmittee, who
| ooks after the operational aspect of the session whereas the subject experts
hel ps explain the salient features and takeaways of the |ectures.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 05/ 2019 15 Ski Il Ski |
Certificate Devel opnent  Devel opnent
in Operation
Resear ch
Ni | 01/ 05/ 2019 15 Ski I Ski |
Certificate Devel opnent  Devel opnent
in
Intellectual
Property
Ri ghts
Ni | 01/ 05/ 2019 15 Ski Il Ski |
Certificate Devel opnent  Devel opnent
course in

Cui dance and
counsel I'i ng

Ni | 01/ 05/ 2019 15 Ski | | Ski |
Certificate Devel opnent  Devel opnent




in Basic
Conputi ng
Ni |
Certificate
i n Human
Ri ghts
Ni |
??7?77°7, 2?7?77
??? ??°7?7
???°? 2?7

Ni |
Certificate
in Tourism
and travel
Ni |
Certificate
Course in
GST
Ni |
Certificate
in Conmuni ca

tion skill
in English

01/ 05/ 2019 15
01/ 05/ 2019 15
01/ 05/ 2019 15
01/ 05/ 2019 15
01/12/ 2019 15

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
174

Diploma Course

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CGui dance and counsel | i ng

Certificate in 01/ 05/ 2019 36
Operation Research
Certificate in 01/ 05/ 2019 14
Intell ectual Property
Ri ghts
Certificate course in 01/ 05/ 2019 29




Certificate in Basic 01/ 05/ 2019 10

Conmput i ng
Certificate in Hunan 01/ 05/ 2019 12
Ri ghts
P77, ??77°7°7? ??7? 27?7?77 01/ 05/ 2019 20

Certificate in Tourism 01/ 05/ 2019 12
and travel

Certificate Course in 01/ 05/ 2019 16

GST
Certificate in 01/ 05/ 2019 25
Communi cation skill in
Engl i sh
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Internshi p on Teachi ng 47
Met hodol ogy
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is nost inportant part of teaching and | earning process. The min

obj ective of feedback is to strengthen the quality of teaching-Iearning
environment and to bring excellence in teaching and | earning process. |t hel ps
the faculty to recogni ze how the students know his or her subject being taught.
This benefits teacher to know where he/she can inprove in teaching nethodol ogy
that will finally benefit the students. Feedback on the teaching-Iearning
process is received fromstudents based on a structured questionnaire franed
and approved by the I QAC of this college. The feedback forns are collected from
all Students by the I QAC and a feedback comm ttee anal yzes the inputs. After
anal ysis of feedback, inclusive reports are prepared and are comuni cated to
the concern teaching staff / departnent head for their inprovenment and upl oaded
to the college website. it is also forwarded to the Head of the institution

wi th necessary suggestions based on this feedback.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5496_Value_added_courses_1619946860.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5496_Projects_undertaken_1621177670.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Pol i tical 40 29 23
Sci ence
VA Hi story 40 11 10
MA Hi ndi 40 41 36
MSc Bot any 10 13 8
VBc Zool ogy 10 4 4
VSc Chimstry 10 10 3
Msc Physi cs 10 5 3
BEd BEd 50 46 46
BSc BSc (Pass 120 148 83
Cour se)
BA BA( Pass 350 354 289
Cour se)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 989 167 8 Nill 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 2 2 Ni Il 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Objective of the Mentoring System: « To establish a close rapport with the students. ¢ To build confidence in
them. « To provide guidance about higher education and personal issues. « To provide guidance regarding the
placement opportunities. « To pay more attention to slow learners. ¢ To inspire and motivate the advanced
learners towards innovation and creativity through active participation. « To provide an opportunity to express
their opinion freely. « To redress the issues/problems. « To introduce a good citizenship lessons. The Mentor -
Mentee ratio is decided on the basis of the strength of the students and faculty in the department. It is expected
by the Mentor to maintain a complete record of the students. In the mentoring process, all necessary information
related to the student such as the contact number, email of the student, family income, category, gender etc are
initially collected by the department through the student database. Apart from this, separate counseling sessions
are organized by the college. Students are free to meet the counselor in the college and discuss their problems.
In session 2018-19 free personal counseling sessions for our students had provided by ‘Ghanshyam Oli



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5496_Demand_ratio_1619948629.xls

foundation Pithoragarh”. Principal and some faculty members have also taken counseling session at regular
intervals. IQAC has also organized a session for faculty members of the college on various issues including the
process of mentoring, mentor mentee roles and responsibilities and clear their doubts.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1156

23

1: 50

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

23

15

1

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Yogesh Chandra Lecturer Best Physi cal
Joshi Educati on teacher
(Central 1ndia)
, Award presented
by- Physi cal
Educat i on
foundation of India
2018 Lal l an Prasad Pr of essor Shi kshak Bhusan
Ver ma Sanman, Award
presented by-
Rashatriya
kshekshi k
mahasangh,
Ut t ar akhand

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA Second 15/ 07/ 2019 23/ 08/ 2019

BA BA Fourth 15/ 07/ 2019 23/ 08/ 2019

BA BA Si xth 15/ 07/ 2019 27/ 08/ 2019

BSc BSc Second 15/ 07/ 2019 17/ 08/ 2019

BSc BSc Fourth 15/ 07/ 2019 17/ 08/ 2019

BSc BSc Si xth 15/ 07/ 2019 17/ 08/ 2019

BEd BEd Second 15/ 07/ 2019 30/ 07/ 2019

BEd BEd Fourth 15/ 07/ 2019 20/ 08/ 2019




VBc Physi cs Second 15/ 07/ 2019 08/ 08/ 2019
VSc Physi cs Fourth 15/ 07/ 2019 10/ 08/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being a Affiliated college of Kumaun University, we are bound by the procedures
prescribed by the University with respect to internal assessnent of students.
The faculty evaluates the answer scripts and distribute to the students for
doubt clarifications or re-correction. The faculty submts the re-corrected
scripts to the exani nati on branch and marks are di splayed on the notice board.
Then the principal conducts a neeting with HODs to di scuss the students
performance and necessary action plan for further inprovenent. The overal
eval uation process is reforned by naking faculties aware about the eval uation
and assessnent systemand its inportance. Tutorial classes are conducted for
sl ow | earners once they are identified. Apart fromthe regular unit tests,
surprise test quiz are conducted. Fast |earners are encouraged by the
conducti on of group discussions, sem nars and guest |ectures and inprovenent in
the students is continuously nonitored. The topics of the assignnents given to
students are identified by faculty to evaluate the growth of the students.
Students have to performactivities of team work and previous year’s question
papers are solved. the nmarks are awarded by the teacher on the basis of overal
performance of student. This can be judged on the basis of assignnents,
presentations, interactions, projects or oral tests etc. Presentations are
taken on topics related to the syllabi or even on topics other than the main
paper to develop the interest of students. Thus, a continuous interna
assessnent system works throughout the session to evaluate the students on the
basis of their daily performnce and grow h.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exaninations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtine to
time through student notice board, departnmental notice boards, college website
and al so verbally by the faculty nenbers of the departnent. The academ c

cal endar is prepared for both the odd and even senesters by | QAC before the

comrencenent of the academ ¢ year. Academi c Cal endar consists of teaching -

| earni ng schedul e, internal exam nation time-table, Curricular, Co-Curricular

activities to be conducted throughout the acadenic year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gpgcberi nag. org/ poco. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination
examination

VA VA Political 9 3 33

Sci ence
VA VA H story 11 10 90. 90



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5496_Evaluation_1620481075.xls
http://gpgcberinag.org/poco.aspx

MA MA Hi ndi 19 19 100
MSc MSc Bot any 7 4 57
MSc MsSc Zool ogy 2 2 100
VBc VSc Chem stry 2 2 100
VBc VBc Physi cs 7 Nill 0
BEd BEd BEd 47 47 100
BSc BSc BSc 73 32 43. 80
BA BA BA 174 153 87.90
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gpgcberi nag. or g/ Feedback. aspx

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 Depart nent of 6. 67 3.98
( Specify) Agricul ture,
Gover nnent of
Ut t ar akhand

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5496_Pass_percentage_1619951187.xls
http://gpgcberinag.org/Feedback.aspx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Physi cs 7 Nill
I nt ernati onal Mat hemat i cs 1 Nill
I nt ernati onal Bot any 1 Nill
Nat i onal Hi story 1 Nill
Nat i onal Political Science 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Sanskrit 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill Nill Nill Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Nill

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill Ni |l 16 Ni |l
nar s/ Wor kshops
Present ed 2 9 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5496_journals_notified_on_UGC_1621439256.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5496_Books_and_Chapters_1621439307.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5496_Faculty_participation_1622295031.xls

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Vot er awar eness NSS 5 25
Pr ogr amme
Avoi d Cracker in NSS unit and 4 130
Deepawal i awar eness Nagar Panchayat
pr ogr amme Beri ang

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites

Sci ence H mal ayan Sci ence 1 116
Qut reach Gram Vi kas out reach
Pr ogr ame Sam ti progr ame

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Ski | | Mushr oom Depart nent 18/ 09/ 2018 20/ 09/ 2018 10
Devel opnent | cul tivation of
training Agricul ture
under Lab to ,
| and project | Uttarakhand
of Zila Gover nnment
navachar
ni dhi

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6

.57

5.98

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully

Version
or patially)

Year of automation

Ni |

Ni Il Nill

2021

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text 37827

Books

Nill 962 Nill

38789 Ni Il

1774
Ref er ence
Books

Nill Nill Nill

1774 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platform on which module
is developed

Name of the Module

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5496_augmentation_details_1619971123.xlsx

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 17 10 1 0 0 2 5 10 0
g
Added 2 0 0 0 0 0 2 0 0
Tot al 19 10 1 0 0 2 7 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni_|

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3.58 0.11 1.46 0.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Institution is state Governnent Institution. We are bound to follow all
rul es inplenented by Uttarakhand Governnent. Maintenance and repairing of
academ c buildings, library, classroons, electrical appliances and other
physical infrastructure of the College is done by a construction and purchasi ng
commttee constituted by the head of institute. This is done by hol di ng of
regul ar neetings of various conmttees to ensure optimal allocation and
utilization of the available financial resources. New construction is done hy
CGover nnent construction agencies as PW, RWD, Mandi Parisad, Pitkul etc.
nom nat ed by Governnent of Uttarakhand. The college receives grant fromthe
H gher Education Departnent, Governnent of U tarakhand under Pl an and Non-Pl an
Head. Wil e purchasing equi pnents fromany fund, it is always ensured that the
procurenent rules of State Government are follow. 1. The library devel opnent is
done by commttee. Al Books, journals and nmagazi nes are purchased in
recomrendati on of concern staff nenbers. 2. Each | aboratory has dedicated | ab
assistants and attendants for regul ar mai ntenance and wel | arrangenent of
| aboratory equi pnrent and stock keeping of chemicals and materials on regul ar
basis. 3. The coll ege has separate sports conmittee. Al purchasing and sports
rel ated mai nt enance have done in supervision of this comittee

http://gpgcberinag.org/Procedures.aspx



Nil
http://gpgcberinag.org/Procedures.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Post Metric 168 1392880
Schol ar shi p,
Dayavanshi
Schol arshi p
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Wnen Stress Free
Counsi l i ng Sessi on

05/ 03/ 2019

113

Ghanshyam A i
Child welfare
Foundat i on
Pi t horagarh

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Ni | Ni |l Nill Nill Nil |
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5496_Scholarships_1621999716.xls

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 4 B. A Nill LSM CGovt M A.
P. G Engl i sh
Col | ege,

Pi t hor agar h,
Ut t ar akhand

2018 1 B. A Nill CGovt. P.G M A.
Col | ege, Engl i sh
Bageshwar ,

Ut t ar akhand

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Handbal | Uni versity(intercolligi 56

at e)

TT Col | ege 5
Badni nt on Col | ege 8
Shot put Col | ege 10

Di scus throw Col | ege 10

Javelin throw Col | ege 6

Race 100m Col | ege 12

Race 200m Col | ege 10

Race 800m Col | ege 8

Race 1500m Col | ege 5
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Ni |l Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5496_Activities_Organised_1621089676.xls

Student Council of the college is an el ected body and al ways joins hands with
faculty nmenbers and coll ege adm nistration to ensure overall devel opment of the
coll ege. Qur Student council was appreciated by Kumaun University
Intercol |l egiate sports team nenbers and refries in Septenber 2017 for
mai ntai ning a disciplined atnosphere in the college. The student counci
consi sts of several nenbers |ike president, secretary, vice president,
treasurer etc. The nenbers of this council play an integral and inportant role
in the student community. They are hel pful in nmaintaining the discipline and
strengt heni ng student guidance facility. They enhance conmmuni cati on between
students and staff. They cooperate the faculty nenbers in various
extracurricular activities like cultural activities, semnars, NSS etc. They
al so participated actively in various rallies of awareness |ike voter awareness
canpai gn, swachhata canpai gn and sports. They work closely with the Principal
Teachers and students. They consult regularly with the students in the college
and invol ve as many students as possible in the activities. They al ways support
the principal and staff in the devel opnent of the college. They play an
important role in recognizing and supporting the work of teachers. They al ways
pronote the interest of the college and the invol venent of students in the
affairs of the college, in cooperation with college and teachers. They actively
contribute to the devel opnment of the college policy in a wi de range of areas
such as uniformrequirenents behavior code and extracurricular activities. They
contribute to the learning environnent for students in the college. They
represent the views of the students on matters of general concern to them

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

17

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has well structured Alumi association however it is yet to be
regi stered for which efforts are on at its executive and office bearers | evel.
The nenbers of alummi association represents divers fields |ike academ cs,
science and technol ogy, city Panchayat, trade association, skill devel opnent,
of fice bearers of political parties, defense personnel, state service etc. The
sitting chairman of city panchayat Shri Hem Pant happens to be the al umi of
the coll ege, principal of Government Inter College Berinag al so represent
al umi associ ation. neetings of Alumi association are regularly conducted and
the association is actively engaged in the coll ege devel opnment process by
provi di ng precious feedback, delivering |ectures as counseling and training
experts, working as part tine evaluators and judges, grace various acadenic and
extracurricul ar events as del egates, special invitees and guests. they assi st
in planning the academ ¢ and physi cal expansion of the college, advocates and
pronotes its interest at various adm nistrative and political platforns and
play the role of valuable constructive pressure group for regional devel opnent
particularly in the hinterland of the college. In the |last acadenic year they
assisted in clean and green canpus programe by sponsoring nmanpower for cutting
bushes, cleaning the canpus and digging the pits for a forestation. The
metalling of link road linking the college with main city is proposed with the
hel p of city panchayat whereas the effort of opening of NCC unit in the college




has been initiated by ex arny serviceman at the behest of the al umi
associ ati on.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

(1) Conmmittee nmanagenent- All the decisions are taken by respective conmittees
the nmenmbers of which are accountable for planning, inplenentation, nonitoring
control and evaluation. The aimof this practice is (i) To decentralize the
deci si on maki ng process through del egation of authority and (ii) To ensure ful
participation of staff for effective inplenentation. Under this practice
various conmttees are forned annually in three categories vis a vis
adm ni strative, academic, and co curricular at both college | evel and academ c
departnents | evels. The decisions regardi ng adni ssions, teaching and | earning,
i nternal eval uati on and exam nation, research and publications , UGC, distance
education, NSS and students support services |like career counseling and
gui dance, organisation of nationally inmportant celebrations , students sem nars
and wor kshops , the maintenance of discipline by proctorial board, conducting
students el ections, finance and accounting and col | ege devel opnent etc. Each
and every nenber of staff and sone students representatives are engaged and
given specific role. Principal office seldominterferes however it assesses
out conmes. The practice has resulted in better decision naking, 100 percent
participation of staff and tinme bound execution. (2). Annual internal quality
audit -1QAC conducts annual internal quality audit of all academ c departnents
, office, students support services and cells on each of 7 criterion and
quality indicators set by NAAC. The basic objective behind this practice is to
review the activities of departnents, their councils and support services and
t hereby enhance the performance of faculty nenbers, their capacity devel opnent
and incul cation of professionalismanong them The practice is also relevant in
identifying the healthy practices as well as measuring the achi evenents agai nst
set goals. The practice constitute two stages of which former includes self
eval uation by departnents by SWOC ANALYSI S and profiles of faculty menbers
whereas the latter is done by two days departnental visit by a peer team
constituted by I QAC coordinator , one outside academ cians wi th principal as
its chairperson . The visit is followed by preparation of report that includes
Criteria wi se assessment and recommendati on after validation of docunentation
for further inprovenent. The practice resulted in capacity devel opnent of staff
and hel ping prepare them for next cycle of NAAC AA as well as quality
enhancenment through the betternent and fine tuning of processes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Col l ege follows the syllabi designed
by the Kumaun University Including
field work, dissertation and group
di scussion in Post graduate |evel.

Teachi ng and Learni ng Teaching and Learning is the main and
primary goal of our institute. The
academ c cal endar is prepared by | QAC
bef ore the commencenent of the academ c




year. It is a conpilation of inportant
teaching |l earning events to be
conduct ed during the acadenic year.

Time table is prepared by different

comm ttees of Science, arts and B. Ed.

for whol e acadeni c session. To ensure
ef fective delivery, teaching plans are
prepared by the teachers at the

commencenent of acadenic session. W

utilize EDUSET facility in our college
as per lecture schedul e given by nodal
of ficer of directorate of higher
education Utarakhand tinme to tine to
enhance student’s ability in different
subj ects. W al so use projects,

di ssertation and assignments to nake
| earni ng student centric. In this
academ c session we arranged two

| ecture theatres with LCD projector.
Qur plan is prepare nore lecture

theatres and smart class roonms with ICT
enabl ed i n next academ c years

Exam nati on and Eval uati on

Senester exam nati ons are conduct ed
by the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. O ass tests, student
sem nars, interactive sessions,
practi cal exam nations, debates, group
di scussion etc. are conducted by
departnents to evaluate the students.
The col |l ege has constituted an
exam nation committee wherein there is
one exam nation in charge and anot her
sub in charge. College al so provides an
envi ronment wherein a student not
satisfied with the marks given to him
can approach his department. They can
| odge a conplaint to concern teacher.
If there is any conplaint or error on
internal marks which can be rectify at
university level, these are duly
forwarded to the university authorities
along with rel evant docunment for its
due rectification.

Research and Devel oprent

We are encouraging faculty nenbers to
undertake maj or and m nor research
projects. Faculty nenbers of physics
faculty are striving for major and
m nor research projects funded by DST,
UCOST and | CSSR. W al so encour age
students of Post graduate level for
research. Motivate faculty nmenbers for
research publications in peer reviewed
journals with high inpact factor.
Encourage themto present papers in
International/National/State Leve




Sem nars, workshops and to act as
resource persons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

This college has a rich library
hol di ng 2498 nunbers of books in it.
During the year 1261 books were
purchased which will enhance the
availability of books to each student
in comng session. After NAAC
accreditation, the college has
encour aged the use of I CT based
techni ques of study by all departnents.
Renovati on and up gradation of
| aborat ories, subscribing journals for
the library, Sem nar hall and boundary
wal | have been proposed in the DPR of
RUSA schene. The |ibrary automation
wor k under e-Ganthalaya , a Digital
Pl at f orm devel oped by Nati onal
Informatics Centre, Mnistry of
El ectronics and I nformati on Technol ogy,
Governnent of India has been initiated.

Human Resource Managenent

Bei ng a Governnent Institution the
human resources are nonitored by
Governnent of Uttarakhand. Recruitnent
of all staff is done as per the
gui del i nes of UGC and State Governnent
service rules. In every session
governnent al so appointed faculty on
contract basis against the vacant
posts. Personal files are nuaintained
for every faculty. | QAC organizes
various programres as faculty induction
prograns, semnars, training progranme
for |lab assistants and non teaching
staff for enhance their constant growth
and devel opnent. The coll ege notivates
the faculty nenbers to participate in
Refresher, Orientation, Short Term
courses and wor kshops for enhancenent
of the quality. For snpoth functioning
and nai ntai ni ng heal thy at nosphere the
coll ege has forned Grievance Redressa
Cell, Anti-Ragging Commttee, Comittee
agai nst Sexual Harassnent.

Adm ssion of Students

We have a transparent adni ssion
process for all the courses. Adm ssion
process of the courses offered by the
coll ege is conpleted through online
portal devel oped by the Kumaun
University. Al the inspiring
applicants have to apply through online
portal which is devel oped by the
University. At the first year of UG and
PG | evel, the adm ssions given as per
nmerit basis and reservation normns of
the state governnment. On the basis of

online registrations, the arts and




sci ence adm ssion conmittee forned by
coll ege shortlists the eligible
applicants and the list of eligible
applicants are displayed on the coll ege
noti ce board. Sel ected applicants then
contact to the admi ssion conmmittee. The
committee provides them pre adm ssion
counseling and get admitted in
respected courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege uses the social nedia
pl atfornms such as what sapp, enail and
facebook for conmmunication between
different committees. At the coll ege
| evel we have a planning comittee to
prepare the plan for devel opnent of
coll ege. The commttee di scusses with
all the head of departnents and nakes
the plan for devel opnent of college, as
per governnent directives. The teaching
pl an and acadeni ¢ cal endar is al so
publ i shed on coll ege website to
di ssemnate information within
students, society and other
st akehol ders.

Adm ni stration

We have Bionetric attendance system
for Teaching and non Teaching staff.
The faculty nmenbers are connected to
adm ni strators by e-mail system and

what sapp group. Al the notices
regardi ng nmeetings, events, exam nation
duty and different activities are sent
by group adm n on what sapp group or via
principal on e-nmail system All faculty
menbers and support staff are included
in both whatsapp groups. The reports of
activities conducted in the college are
upl oaded on website of the coll ege.
Service record of teaching and non
teaching staff is maintained in online
portal (ww. directorateheuk.in)
provided by Directorate of Hi gher
Education Uttarakhand.

Fi nance and Accounts

Bei ng a governnent college there is
an online portal for finance and
accounts related to the governnent
funds provided by the State Govt. is
call ed “ekosh.uk.gov.in”. Al the
al l ocation of fund and expenditures are
made t hrough the ekosh (Integrated
fi nance managenent system Uttarakhand)
portal online. For other funds like
RUSA the centrally nonitored Portal
Publ i ¢ Fi nance Managenent System ( PFVB)
has adopted by the college and all RUSA




Expendi ture made online through Print
Paper Advi ce.

St udent Admi ssi on and Support

col | ege website.
registrations,

Qur col |l ege has adopted online
adm ssion process for students.
Admi ssi on process of the courses

of fered by the college is conpleted

t hrough online portal devel oped by the

Kumaun Uni versity

(www. kuadni ssi on.com). Al
i nspiring applicants have to apply

t hrough online portal
devel oped by the University. The
adm ssion link is available on the
On the basis of online
the arts and science
adm ssion committee formed by coll ege
shortlists the eligible applicants and

the list of eligible applicants are
di spl ayed on the college notice board

t he

which is

Exam nati on

websi t e.

Exami nation forns are filled online
t hrough university website and their
admt card is al so generated online.
Al the marks of practi cal
assessnent exami nation are filled and
upl oaded by teachers of
subj ects through University portal by
login ID provided by the university.
The results of all
decl ared by online node and are nade
avai l abl e on concern University

and i nternal

respective

students are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Nill 20 Ni I
on Prepara 23/ 02/ 2019 |23/ 02/ 2019
tion of
Power




Poi nt Pres
entation
for NAAC
Peer Team
2019 Wor kshop Nill 17 Ni |l
on 06/ 03/ 2019 |06/ 03/ 2019
Assi gnnent
Preparatio
n, Eval uat i
on and
Record
Keepi ng .
2019 Nill one day Nill 13
wor kshop/ |06/ 05/ 2019 |06/ 05/ 2019
Tr ai ni ng
Pr ogr am
for Non
t eachi ng
staff in
GST, TDS
and ot her
deducti ons
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in
| nformati on and
Conmuni cat i on
t echnol ogy

05/ 09/ 2018

27/ 09/ 2018

21

Ref r esher
Course in
Di sast er
Managenent (| DC)

21/ 02/ 2019

14/ 03/ 2019

21

ARPI T
Ref r esher
course in
Political

Sci ence

25/ 12/ 2018

28/ 02/ 2019

64

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

1

Ni Il

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students




Group I nsurance schene

for State governnent
enpl oyee, GPF Advance
schene ( refundabl e and
non refundabl e), nedi cal
Rei mbur senent schene for

G oup I nsurance schene

for State governnent

enpl oyee, GPF Advance
scheme ( refundabl e and
non refundabl e), medi cal
Rei mbur senent schene for

Post netric

schol arshi p, Dayavansi

schol ar shi p.

|i sted medi cal disease. | i sted nedi cal disease.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Bei ng Governnent institution the college receives governnent grants in aid
whi ch is suppl enmented by funds generated by fees collected fromstudents for
mai nt enance and devel opnent, provision of services as per government rules and
nornms. The expenditure against grants in aid fromgovernment on salary and
al | owances, |aboratory, library, stationary, office, rates and taxes and
mai nt enance i s done as per state governnent procurenents rules and adm nistered
by state treasury department through | FM5 portal nonitored by director state
treasuries within built system of checks and bal ances. Moreover periodica
departnental and accountants general audit is done regularly. Presently the
col l ege has no objection pending to be disposed off. the students fund
information regularly subnmtted to state government through directorate of
hi gher educati on.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Nill Nill
Adm ni strative No Nill Nill NIl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1- Parents Teacher Association supports to create good academ c environnment and
discipline in the college. 2- Parents Teacher Association raised the
infrastructural and new faculty appointnent related i ssues to public

representatives |ike MLA, MP. 3- PTAtine to time provides its suggestion and
f eedback regardi ng teaching and curriculumin annual PTA neeting.

6.5.3 — Development programmes for support staff (at least three)

one day wor kshop/ Trai ning Program for Non teaching staff
deducti ons conducted on 06 may 2019.

in GST, TDS and ot her

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction and conducting 10 certificate courses of 30 hours for skill




devel opment during one year to provide acadenic flexibility and academ c
enrichment. 2. Upgrading 03 classroons into smart classroons in all three
streans nanely B.Ed., Science and Arts faculty as an initiative to provide ICT
based teaching and | earning infrastructure. 3. Oganisation of 4 workshops by
IQAC in 1. Assignment preparation and eval uation 2. Induction progranmme for
freshly enrolled students at the beginning of odd session for 2019-20 and 3.
Qual ity assurance and enhancenent in govt. Colleges in the gracious presence of
state representatives as resource person and participation of all stakehol ders.
4. | nmplenentation of clean canpus green canpus schene with the tree guard
donation by each enpl oyee and students union for safety of plantation wtnin
canpus and adoption of nearby village BHATI GAON adj acent to col | ege canpus for
i mpl ementi ng UNNAT BHARAT schene in the participation of all concerned.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshop 23/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 20
on
Preparati on
of Power
Poi nt
Presentation
for NAAC
Peer Team

2019 VWor kshop 06/ 03/ 2019 06/ 03/ 2019 06/ 03/ 2019 17
on
Assi gnment P
reparation, E
val uati on
and Record
Keepi ng .

2019 one day 06/ 05/ 2019 06/ 05/ 2019 06/ 05/ 2019 13
wor kshop/
Trai ni ng

Program f or

Non t eachi ng
staff in

GST, TDS and

ot her
deducti ons.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5496_Quality_Initiatives_B_1620305936.xls

programme

Devel opnent

Female Male
WOnen 08/ 03/ 2019 08/ 03/ 2019 123 4
Participation
in National

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Worl d Environment day cel ebrated and environnent al
organi zed within and outside canpus through NSS unit during nornal

consci ousness canpai gn
and speci al

canps.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Any other simlar No Nill
facility
Physical facilities Yes Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nill
Braille No NI
Software/facilities
Rest Rooms Yes Nil I
Scri bes for exam nation No Ni Il
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 02/ 2 1 Eco Sen 21
019 sitizatio|Know edge
n Canp |about eco
| ogi cal
t ensi on,
Bal ance
and coord
i nation
2019 1 1 07/ 05/ 2 1 Sci ence d oud 116
019 Qutreach | Bursting
Programme | and its
causes In
Ut t ar akha
nd




2019 1 1 05/ 03/ 2 1 Counsel wonen 113
019 i ng Stress
session
for wonen
2019 1 1 07/ 05/ 2 1 Car eer Car eer 112
019 Counsel i n |Counsel in
g g
Pr ogr amme
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code O Conduct 01/ 07/ 2018 Bei ng a Gover nnent
college , the college has
to foll ow the code of
conduct rules laid down
by University G ant
Commi ssi on, Governnent O
Uttarakhand, Affiliating
Uni versity and ot her
Statuary bodies. these
are promnently displayed
in college website for
teachers, students and
ot her stakehol ders. http:
/ I gpgcberi nag. or g/ CCC. asp

X
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Swachat a Abhi yan 02/ 10/ 2018 02/ 10/ 2018 50
Avoid Cracker in 01/ 11/ 2018 01/ 11/ 2018 153
Deepawal i awar eness
pr ogr ame
Nati onal Voters 25/ 01/ 2019 25/ 01/ 2019 24
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Awar eness progranme under ‘clean canpus, green canpus’ conducted. e
Pl antation of 50 plants with fixing tree guards for their protection fromstray
animals. ¢ Addition of 25 flower pots with flower saplings in theminside the
mai n building. ¢« Conversation of perennial water well inside canmpus, which
fulfills the water needs of nearby community in water crisis particularly
during sumer season. 2019-20 ¢ Replacenent of electric neters with renovation
of main electric line to elimnate transm ssion |oss and 100 percent
repl acenent of old bulbs with LED bulbs in the building within canpus. « Wter
harvesting systemactivated in the main building for utilizing roof water.
2020-21 < Erection of water harvesting systemin multipurpose hall. ¢ Proposa
sent to directorate regardi ng establishment of solar energy system and |inking
this to the main grid for energy and cost saving. ¢ Enhanced utilization of ICT
tools for office communication and thereby reduction of paper use. ¢ Wste
di sposal system activated and production of organic waste for plantation
conmenced.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title : Value added certificate Programmes Objective : ¢ To
impart skills, build capacity and enhance enployability ¢ To enhance better and
di versified |l earning experience « To create an environnment of thinking,
creativity , innovation and entrepreneurship ¢ To provide acadenmic flexibility
and pronote interdisciplinary studies. The context : The coll ege envisions
academ c excellence. Being an affiliated college it inplenents the courses
offered by the affiliating university that |limts its capacity to provide
academc flexibility and thereby obviously contain the enhancenent and
enrichnent of |earning experience of |earners. To overcone this, the coll ege
i ntroduced 10 interdisciplinary value added skill oriented certificate
programes of 30 hours duration as add on programes. These programes are
targeted to enhance the breadth and | ength of students know edge besi des
equi pping themw th practical skills in order to prepare themto face the
ermer gi ng chal | enges of contenporary nodern world. Practice: At present the
col l ege has 15 departnents in science and arts streamtogether, Qut of which
each of 10 departnents conducted one of the programes. The proganmes structure
desi gned by each departnent was approved by respective board of studies of each
of science and arts stream The teachi ng nethodol ogy as well as eval uation
structure wi th programe outconme was decided uniformy for all of the follow ng
progranmmes run by each departnment both by their faculty and invited | ectures
from avail abl e outsi de experts. Bl ended | earning nmethodol ogy conprising class
room | ectures supplenented by various virtual neans, was adopted. Interna
eval uati on of assignnents, group discussions, presentations, followed by term
end test was done and certificates were awarded to participants. Induction
programre at the begi nning and cl osi ng cerenony presided by Principal in the
presence of respective faculties and participants who al so provided their
feedback, is also organized. « Certificate in operation research — Mathematics
Certificate in intellectual property rights- Zoology ¢ Certificate in guidance
and counseling- B.Ed. ¢ Certificate in communications skills in English -
English o Certificate in basic conputing - Botany ¢ Certificate in human rights
— Political Science o Certificate in wonmen enpowernent -Sociology ¢ Certificate
in translation, conmunication and feature witing -Hndi ¢ Certificate in
tourismand travel -Geography ¢ Certificate in GST - Econom cs Evi dence of
Success: A total of 185 students being approxinately 18 of the total enrollent
of the college participated. The feedback of the participants in terns of
diversity and rel evance of know edge, flexibility of selection of progranmnes,

t he teachi ng pedagogi es and eval uati on have been encouragi ng. Even the faculty
menbers were al so benefited by this exercise in terns of |earning and
conducting the programes. Problenms encountered and resources required: A
nom nal registration fee of Rs.100 was charged from each partici pant, which was
utilized for contingencies such as printing of certificates and paynent of
honorariumin special cases. The paraphernalia already exists with the
departnents was used on sharing basis. However, problemwas encountered in
respect of inviting outside experts due to |local unavailability and scarce
resources for conpensating themw th TA/ DA and renuneration. Best Practice 2
Title: Inparting education for holistic devel opnent of students through
academ c excel |l ence, capacity devel opnent, | eadership, human val ues and ethi cs.
bj ective: The goals of “Holistic Devel opnent with human val ues and
pr of essi onal ethics” and capacity building through “pronotion of creating
i nnovati on and entrepreneurship” is inbibed in institutional vision translated
in institutional objectives. The focus is on all round devel opnent of students
by nurturing and getting themrealized their full potential in intellectual,
physi cal, enotional, social and ethical aspects enabling themto bal ance their
i ndi vi dual and soci al goals appropriately and thereby play their role
effectively in national developrment with desirable traits of ideal citizenry.




The basic prenmise is that creating an institutional culture of integrated
devel opment of students woul d enable themto enhance their enployability on the
one hand and devel op the entrepreneurship skills for start ups and thereby
becom ng enpl oynent provider than enpl oyment seeker. The context: Apart from
the basic objective academ c excellence the system of education cannot be
confined to nmere classroominstructions. Learners need to be provided
diversified |l earning experience both in hard and soft skills coupled wth
engaging themin extracurricular activities such as sports, cultural, extension
in cutting edge areas of gender, environnment and sustainability, noral val ues
and ethics. Anong the plethora of HEls focusing on academics only, this
institution is ainmed at carving out its distinctive place though concentrating
on holistic growh of students during their stay in the college. Majority of
students in the college come fromunder privileged class froma rura
agricul tural background , nearly 3%th enroll ment dom nated by the girl
students, with high expectation and anbition from higher education fired with
i nherent desire to serve the society and the country. The coll ege being the
only PG College in this renote area with couple of small UG col |l eges provides
the equitable opportunities for all round devel opnent. Practice: Over the years
the coll ege has devel oped an institutional culture of striking a fine bal ance
between curricular and extracurricular activities, between hard and soft skills
through its acadeni c cal endar and schedul e of activities. Recently strategies
are formulated to nake it nore flexible, enriched and diverse keeping in view
the integrated capacity building of the learners. This is reflected in various
key el enents of the process holistic devel opnent including academ c excel |l ence,
flexibility and enrichnment, support system extracurricular activities and
val ue education. Having been endowed wi th adequate physical infrastructure in
sprawl i ng vast canpus equi pped with smart classroons in every stream rich
library containing nore than 35,000 books and journals , the quality faculty
sel ected on standard norns, multipurpose playground the college contributes in
effective curriculumdelivery at its own [ evel by innovative and flexible
approach, neticul ously planned Academ c cal endar to include special treatnent
of differently able | earners, diversified pedagogy and conti nuous eval uation
enriched with students sem nars, workshops, guest lectures, field trips and
projects. Students talents and potential is further explored through add on
courses and their engagenent in extracurricular activities of NSS, sports,
cultural events in and outside of the college participation. They are exposed
to various college commttees including annual election of students Union,
nonmi nati on to departnental associations for Leadership and Governance while
provi ding a conducive and multiple student support system for careers planning
and counseling with special enphasis on hunan val ues and ethics in each event.
Evi dence of Success/ conclusion: Such Distinctive institutional culture and
envi ronment has been successful in attracting students fromall over the
regi on, students progression to higher institutions and vast treasure of
student’s alummi’s to the credit of the institution. Problens encountered and
resources required: Shortage of faculty and resources of which former is
elimnated by filling vacant positions and latter by the coll ege covered under
RUSA grants in aids. The educational and econom ¢ backwardness of the region
of fers opportunities and chal | enges bot h.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gpgcberinag. or g/ Vi ewAQR. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The goal s of “Holistic Devel opnment with human val ues and professional ethics”



http://www.gpgcberinag.org/ViewAQR.aspx

and capacity building through “pronotion of creating innovation and
entrepreneurship” is inbibed in institutional vision translated in
institutional objectives. The focus is on all round devel opnent of students by
nurturing and getting themrealized their full potential in intellectual,
physi cal, enotional, social and ethical aspects enabling themto bal ance their
i ndi vi dual and social goals appropriately and thereby play their role
effectively in national devel opment with desirable traits of ideal citizenry.
The basic prenmise is that creating an institutional culture of integrated
devel opnent of students woul d enable themto enhance their enployability on the
one hand and devel op the entrepreneurship skills for start ups and thereby
becom ng enpl oynent provider than enpl oynent seeker. Apart fromthe basic
obj ective academ c excell ence the system of education cannot be confined to
nmere classroominstructions. Learners need to be provided diversified |earning
experience both in hard and soft skills coupled with engaging themin
extracurricular activities such as sports, cultural, extension in cutting edge
areas of gender, environment and sustainability, noral values and ethics. Anmpbng
the plethora of HEls focusing on acadenics only, this institution is ainmed at
carving out its distinctive place though concentrating on holistic growth of
students during their stay in the college. Majority of students in the college
come fromunder privileged class froma rural agricultural background , nearly
% th enroll nent dom nated by the girl students, with high expectation and
anbition from hi gher education fired with inherent desire to serve the society
and the country. Over the years the college has devel oped an institutiona
culture of striking a fine bal ance between curricul ar and extracurricul ar
activities, between hard and soft skills through its academ c cal endar and
schedul e of activities. Recently strategies are fornmulated to nake it nore
flexible, enriched and diverse keeping in view the integrated capacity building
of the learners. This is reflected in various key el enents of the process
hol i stic devel opnent including acadeni c excellence, flexibility and enrichnent,
support system extracurricular activities and val ue educati on. Havi hg been
endowed with adequat e physical infrastructure in sprawing vast canpus equi pped
with smart classroons in every stream rich library containing nore than 35, 000
books and journals, the quality faculty sel ected on standard norns,
mul ti purpose playground the college contributes in effective curricul um
delivery at its own |evel by innovative and flexible approach, neticul ously
pl anned Academ c cal endar to include special treatnment of differently able
| earners, diversified pedagogy and conti nuous eval uation enriched with students
sem nars, workshops, guest lectures, field trips and projects. Students talents
and potential is further explored through add on courses and their engagenent
in extracurricular activities of NSS, sports, cultural events in and outside of
the college participation. They are exposed to various college comittees
i ncl udi ng annual el ection of students Union, nom nation to departnental
associ ations for Leadership and Governance while providing a conducive and
nmul tiple student support system for careers planning and counseling with
speci al enphasis on human val ues and ethics in each event.

Provide the weblink of the institution

http://gpacberi nag. org/ ai m aspx

8.Future Plans of Actions for Next Academic Year

1- To Conduct Ten value added certificate Programes in session 2019-20. 2-
I ntroduction of UG Progranme/ Subj ect in Comrerce and Educati on and PG Programre
In Geography. 3- Organi zation of Five Students Sem nar on Cross Cutting issues.

4- Upgradi ng of 650 neters |long boundary wall. 5-To conduct one University | evel
sports event in the college. 6- To conduct One day Training Progranmre for
teachers. 7- To Organi ze one day training Programme of Class Il and |V

enpl oyees. 8- To Organize | QAC Seminars on assignment preparation and eval uation
pedagogi es, nentoring, financial managenent and e content devel opnent.



http://gpgcberinag.org/aim.aspx
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